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New Legislator Addresses
Mindy Greiling

381 State Office Building
St Paul MN 55155

651 296 5387

www.house.mn/54A

John Marty

328 State Capital
St Paul MN 55155
651 296 5645

Www.senate.mn/senatormarty.

Bev Scalze
357 State Office Building
St Paul MN 55155

651) 296-7153
rep.bev.scalze@house.mn

Minnesota puts a high value on its water resources. This state of ours has
nicknames of “Land of Sky Blue Waters” and “Land of 10,000 Lakes”
(actually 1,872 of 10 acres or more and even its name translates from a
Dakota word meaning “water.” Our water resources provide jobs, support
abundant fish and wildlife, and draw tourist to our state. But there are prol
looming that threaten the water quality and therefore the state’s gofality
life and economic success. Come find out what positive things you can dc
as an individual and get answers to most of your water-related questions.

We are fortunate to have a wonderful speaker, Barb Liukkonen, come to
speak to us from the University of Minnesota’s Water Resources Center.
Barb works primarily on shoreland education, volunteer monitoring, and
safe drinking water. She also provides outreach education on wastewater
sourcewater protection, and land-use decision making. Barb has a joint
position with the WRC and Minnesota Sea Grant.

In addition to 15 years of experience with the Extension Service and Sea
Grant, Barb has also worked as the program director for the Rivers Counc
of Minnesota and as a hydrogeologist with the EPA.

February 20 (Tuesday) at Timberlodge Steakhouse
For reservations, contact Stephanie DeBenedet 651 483 1006 or
jdebenefdet@msn.com

February 21 (Wednesday) at Prince of Peace Lutheran Church, 2561
Victoria, 9:30 a.m. Contact: Leola Rempel 631 1509.
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The January VIP meeting drew 48 people. Among the “VIPs” who turned out:
John Marty, Bev Scalze, Mindie Greiling, Alice Hausman, Allen Anderson,
Leon Lillie, Sue Gehrz and Dan Roe. Met Council representative did

more than attend the meeting—she arrived early and helped arrange thle table

This level of participation shows the respect our elected officiais foa the
League of Women Voters. The

RoMaFH league is one of the largest and liveliest in the State. Ouritteasn
are doing important work in diversity, code enforcement, and voter esrvic
Our monthly programs bring out expert speakers on key issues.

If you are receiving a sample issue of the RoMaFH Voter, welcomehdpe
you'll join us. If you're already a member, we hope you’ll become a more
active one by attending the February water quality program, volunteering fo
the book sale, and responding to the Lively Issues that were included in last
month’s Voter. There’s more about all of these activities elsevitere

the newsletter.

Teri Kysylyczyn & Barb Yates

Co-presidents



Windows and Mirrors for
All

By Florence Sprague

BOOK SALE

Sunday April 29 is book sale
date. Set up will be #7and
28". As usual, we will do it
jointly with the Kiwanis
Pancake Breakfast at Fairview
Community Center.

With no conflicting pancake

A Misuse of Power
By Florence Sprague

As a woman who came of age during the women’s movement it is easy fol
me to think that claims by men of sexual harassment in the workplace are
just sour grapes -- one more way to resist letting women have equal powe
in the workplace. But | have to admit that one way women have adapted
to a male dominated workplace has too often been to adopt the attitudes
and mannerisms of men and along with positive use of power and authorit
may have come the negative.

The issue of workplace mistreatment and misbehavior has become more
diverse along with the workforce. The Minnesota Human Rights Departme
receives 1,200 to 1,400 complaints each year. The laws protect against
discrimination based on gender and also based on sexual orientation and
they are not broken down by type. In 2004 the percentage of these cases
filed by men, either against women or other men, rose above 15%. Case
in the news in the past few years have gone beyond the familiar man/wom
abuse of power to include transgender individuals and gays and lesbians
as complainants and miscreants. As a more openly diverse populace has
achieved gains in employment opportunities, the challenges of human
frailty and the opportunity for fallible judgment have been shared by
members of more groups.

breakfasts this year, we expect aAS women know, harassment is not about sex, it is about power. “Traditio

good turnout!

It's NOT TOO EARLY to start
saving books, magazines, CDs
and DVDs, videos, cassettes,
games and puzzles of all kinds.
Joyce Blomquist, Nancy Irsfeld

Lively issues

Ann Berry reports about 20
responses so far. Most peope
appreciate the new, “no
meeting” format. Please return
comments to Ann by the end of
February. Issues were included
in the January issue of the
Voter. Questions? Contact
Ann Berry at 651-484-4592 or
annberry@usfamily.net

sexual harassment involving demands for sexual favors in return for favor:
treatment in the workplace, or even just to get the privileges concomitant
with the job still occurs. There is also offensive behavior used to
humiliate an “interloper” to protect the insecurities of the dominant group.
Man on woman harassment is probably still the most frequent, but the mol
diverse the workers, the more choices for “why” to fear or use someone.

As with racism, when the workplace changes and community standards
begin to catch up with decency, some aspects of mistreatment may becon
more subtle and more difficult to prove. Is suggestive staring enough?
Occasional comments? No one is guaranteed a perfect workplace, but
what is too much suffering?

We're all in this mess together. Either gender can be the abuser of power
the victim of abuse; gays and lesbians are protected by the law and also h
the opportunity to harm others. So what should that make us think?

What should that make us do?

It has often been said, or at least implied, that if women ran the world ther:
wouldn’t be as many wars, as much poverty, inequity and misery. | wonde
Nature or nurture? Virtue or lack of opportunity? Women are not all gooc
men are not all bad and many people of each gender and sexual orientatic
are weak and easily corrupted by power and will succumb to an opportuni



Treasurer's Report
January 2007

to lord it over others. Wouldn't it be sad if equity in the workplace came
at the price more abuse? Individually and as a society we must make
clear that the acceptable “modicum of hostility” in the workplace is low
and that transgressions will be penalized. R-e-s-p-e-c-t must be given by
all to all to create an environment which improves the work environment
for all. Civility will struggle to prevail when incivility is tolerated.

LS | $% & (

Treasurer’'s Report January 24, 2007

Previous Checking Balance, November 28, 2006
Income:
Total Income:
Expenses
#4118 Carole Erickson, Holiday dinner
#4119 North Suburban Gavel Club dues
Total Expenses:

Balance in Checking, January 24, 2007

Fund Balances:

Checking $2,804.19
Savings $2,841.36
Education Fund $3,272.21

Paid Members: 90 4 family of 2, 1 famolfy 3, 79 individual

_ $2195
$0.00

$139.94
$15.00
$154.94
$2,80¢
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Calendar of Events

2007
Feb 20-21 Unit Meetings
“Water Shed”
Feb 28 Board meeting
Mar 20-21 Unit Meetings
“State Study”
Mar 28  Board Meeting
April 29  Book Sale
Apr 17-18 Unit Meetings
“Diversity/
Immigration”
Apr25  Board Meeting
May 8  Annual Meeting
May 23  Board Meeting
June 25 Rosefest Parade
June 27 Board Calendar
Planning Meeting







